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MARSHALL: ACCORD ALLOWS PROGRESS 
ON BOTH INFLATION, EMPLOYMENT 


— 

WASHINGTON -- Secretary of Labor Ray Marshal! told the AFL-CIO convention that 
the National Accord on economic policy between labor, business and the Administra- 
tion will e)low the nation to combat inflation and work toward full employment at 
the same time. 

Forging the accord is “one of President Carter's greatest domestic accomp] ish- 
ments,” Secretary Marshall said. 

He added: 

“For the first time, the government is not handing down a unilateral pronounce- 
ment for everyone else to follow. Instead we will be setting economic policy 
together." 

Marshall praised retiring AFL-CIO President George Meany. 

“The strength of George Meany and indeed the strength of the labor movement,” 
Marshall said, “has been their concern with not only the best interest of every 
worker -- but indeed the best interest of our nation." 

Under Meany's leadership, Marshall added, the AFL-CIO has promoted the inter- 
ests not only of union members, but of al] Americans. 

Marshall praised Meany's role in fighting for “human rights and civil rights," 
progressive social legislation, and improvement in the lot of “the poor and the down- 
trodden in our society." 

Citing the Carter Administration's labor record, Marshall said over 8 1/2 
million more Americans are working because of President Carter's economic stimulus 
program and improvements in youth employment and other programs under the Compre- 
hensive Employment and Training Act (CETA). 

“I am convinced that the Carter Administration has the best labor record of any 


Administration's efforts since the New Deal," Marshall declared. 


(MORE ) 
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Marshall cited: 
The Administration's efforts to obtain passage of a labor law reform bil) 
“commitment to collective bargining and a free labor movement." 
Efforts to prevent repeal or weakening of the Davis Bacon Act. 
“One of the best minimum wage laws in history." 


Strengthening of the Occupational Safety and Health Administration. 


Passage of long-delayed reforms in mine safety and health, pension protec- 


tions, black lung disease benefits, and social security. 
-- The “historic” Multilateral Trade Negotiation Agreement in which for the 


first time labor was directly involved in trade negotiations. 


4/1 
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5 CITIES TO TEST FULL SCOPE OF WIN PROGRAM 


WASHINGTON -- Five cities will test the effect of additional funds on the 


ability of the Work Incentive (WIN) program to provide employment and social services 


for the entire welfare population legally required to register for the program. 


The Departments of Labor and Health, Education, and Welfare are allocating 
nearly $12 million in WIN program funds to Atlantic City, N. J.; Grana Rapids, 
Mich.; Vicksburg, Miss.; Columbia, S. C.; and Houston, Tex., to operate the 
two-year demonstration called the Total Registrant Involvement Project (TRIP). 

Authorized under Title IV of the Social Security Act, the WI"! program helps 
recipients of and applicants for Aid to Families with Dependent Children (AFDC) 
find jobs. It offers them employment-related services, including placement and 
training, and social services, such as day care and medical examinations. Al] 
AFDC clients who are at least 16 years of age and not exempt must register for 
the program. 

Only about 54 percent of the total WIN registrants nationwide, however. 
actually receive services designed to lead to employment at any one time. he 
unserved client group has always been attributed to inadequate fundinc of tre 
WIN program. 

In announcing the TRIP demonstration, Assistant Secretary Ernest %. “reer 
said the purpose of the project is to see if extra funds will result in services 


to all -- or a substantial majority -- of tne WIN registrants at the five sites. 
(More) 
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There are currently some 10,500 AFDC clients registered in the WIN program 
in the demonstration cities. Prior to TRIP, only 41 percent received services 
at any given time. 

The first TRIP project got underway in Grand Rapids in July. The other 
four projects were to be operational by Dec. 1. Green said the sites were chosen 
to provide a variety of settings in which to conduct the two-year study. 

The $12 million is in addition to the approximately $19 million the five 
sites are expected to receive under their regular WIN grants for fiscal 1980 and 
1981. 

Osoro and Associates of Englewood, Colo., have been awarded a contract to 
evaluate TRIP project results and costs. 

Among the specifics the firm will study is the demonstration's potential 
deterrent effect: Will the immediate provision of work or training encourage 
previously unserved clients to leave welfare rolls? Findings will be used in 
developing policy for both WIN and welfare reform. 

The WIN program is jointly administered by the Labor Department's Employ- 
ment and Training Administration and HEW's Office of Human Development Services. 

AFDC clients exempt from registering for WIN include students and the sick, 
incapacitated, or elderly; persons living too far from a WIN project to partici- 
pate; persons caring for a sick or disabled member of the household; mothers or 
other relatives caring for children under 6, and mothers or other women caring 
for children in homes where fathers or other male relatives register. 

Here are the projected TRIP expenditures and estimated regular WIN grants 


by site through Fiscal 1981: 





Project 


Vicksburg 
Houston 

Grand Rapids 
Atlantic City 


Columbia 


Projected 


TRIP Expenditures 


$ 711,077 
4,047,493 
3,545,748 
2,221,325 


1,414,377 


$11,940,020 


Estimated Regular 
WIN Grants 


FY 1980 and 198) 


942,706 
7,181,562 


5 632,582 


$19,291,640 
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GREAT LAKES AFL-CIO COUNCIL 
TO PROMOTE CETA 
WASHINGTON -- The AFL-CIO Great Lakes Regional Council of Lansing, Mich., 
received a $379,732 contract to nei, improve private sector employment opportunities 
and provide unions with information on the Comprehensive Employment and Training Act 
(CETA). 
High-ranking representatives of the Council signed the agreement in ceremonies 
in the Office of the Secretary of Labor. 
The council is comprised of the presidents of six AFL-CIO state federations 
in Illinois, Indiana, Iowa, Michigan, Minnesota and Wisconsin. 
The contract would: 
-- Improve communication between unions and the Employment and Training 
Administration which administers CETA; 
-- Provide technical assistance to CETA sponsors (cities, counties, and 
states) on union and labor involvement in CETA; 
-- Offer education and technical assistance to unions on CETA; and 
-- Establish a program development and evaluation capability within the 
AFL-CIO's Great Lakes service area. 
The last is expected to help realize the potential effectiveness of unions 
in the Private Sector Initiative Program (PSTP) through union participation, 


the program's required Private Industry Councils (PICs). PICs are composed of 
private industry representative with participation by labor and management and 


other community groups to encourage employment of the jobless in non-government, 
non-subsidized jobs. 


For further information about the contract, contact either Larry Stout, 


AFL-CIO Great Lakes Regional Council, 300 N. State, St., 16th floor, Chicago, I11., 


60610, telephone: 312-222-1414; or Charles Easton, ETA Office of National Programs, 
telephone: 202-376-7137. 
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UNION WAGE RATES FOR BUILDING 
TRADES, THIRD QUARTER REPORT 


WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of Labor 
reported that union wage rates for building trades in large cities increased an 
average of 0.6 percent in the third quarter of 1979. The third quarter gain, which 
raised the Bureau's index of wage rates for these trades to 240.7 (1967=100), compares 
with a 0.5 percent advance recorded for the same period last year. During the past 12 
years, wage rates have risen an average of 0.9 percent in the third quarter. Slightly 
over one-tenth of the union members in the cities covered by the survey (100,000 inhab- 
itants or more) were in bargaining units for which rate changes became effective in the 
third quarter of 1979--somewhat below average for the third quarter. 

For the 12 months ended October 1, 1979, the wage increase was 6.9 percent--about 
unchanged from the previous quarter but, still, the highest annual rate of increase since 
the first quarter of 1976. 

Employer contributions to six benefit funds raised slightly the annual rate of 
advance to 7.0 percent from October 1978 to October 1979. Until recently, relatively 
large increases in payments toward benefits usually resulted in wage rates plus benefits 
outpacing wage rates by at least a full percentage point. Since the third quarter of 
1978, however, that spread has narrowed to no more than 0.5 percentage point. 

The 12-month changes for wage rates declined sharply from a peak of 12.3 percent 
in the first quarter of 1971 to 4.4 percent in the fourth quarter of 1973. Wage rates 
rose rapidly to double that rate by the fourth quarter of 1974 and the first 2 quarters 
of 1975 and then declined steadily--leveling off in the 5.5-6.0 percent range until 
the first quarter of 1979. During the second and third quarters of 1979, the pace of 
wage rate gain quickened, to nearly 7 percent. Percentage increases in wage rates plus 


benefits followed a similar path at slightly higher levels. 
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Wage-rate increases averaged 6.0 percent for those bargaining units for which 
adjustments were effective in the third quarter of 1979, compared with a 3.6-percent 
rise in the third quarter of 1978. Of those surveyed, one-fourth of the union members 
whose rates increased in the third quarter of 1979 had wage gains of under 4 percent; 
three-tenths, 4 to 6 percent; and one-fourth, 6 to 9 percent. 


Union wage rates in the building trade averaged $11.40 an hour on October 1, 1979. 


The addition of employer payments for health and welfare, pension, vacation, holiday, 


savings, and supplemental unemployment benefit plans raised the average to $14.06--up 
0.6 percent in the third quarter and 7.0 percent since October 2, 1978. A year earlier, 
the corresponding changes for wages plus health and welfare, pension, and vacation 


benefits only were 0..6 and 6.3 percent. 





Dear Consumer 


Ordering by Mail... 
Be Careful 


By Esther Peterson 


There is no doubt that increased transportation costs 
are prompting consumers to try their luck with ordering 
merchandise through the mail. After all, it is convenient, 


have 
fraud 


Hue 
gore 


U.S. Office of Consumer Affairs. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A total of 473 state and local governments are expected to act as prime 
sponsors under the Comprehensive Employment and Training Act (CETA) in the 1980 fiscal 
year, according to the U.S. Department of Labor's Employment and Training Administration. 


### 

Migrant and other seasonal farmworkers and their families are provided a wide 
range of services to help them find alternative job opportunities in year-round 
employment, or to improve their well-being if they remain in seasonal agricultural 
work. The programs are authorized by the Comprehensive Employment and Training Act 


of 1973, as amended. 
### 


Latest earnings data--which are for 1977--show that among fulltime workers 


employed throughout the year, men earned $14,626 while women earned only $8,618, 


according to a revised publication "The Earnings Gap Between Women and Men," issued 


by the Women's Bureau of the U.S. Department of Labor. 


GPO 663 293 
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